
06/09/2018 How To Set Up Learnerships if you are a Training Provider — Department of Labour

http://www.labour.gov.za/DOL/legislation/acts/how-tos/skill-development/how-to-set-up-learnerships-if-you-are-a-training-provider 1/1

Home  About Us | Contacts | Services | Media Desk | Tenders | Vacancies Site Map

How To Set Up Learnerships if you are a Training Provider
How To Set Up Learnerships if you are a Training Provider

Training providers must decide what kind of training they can give. They must be accredited with SETAs before they can start training. Training providers and employers
form a partnership to start learnerships.

Setting up a learnership
If training providers want to set up a learnership, they should use the following steps:

Step 1: Choose a learnership
Training providers must decide which learnerships they can provide training for.

Step 2: Ensure you are accredited
Training providers need to be accredited with a SETA. Non-accredited training providers cannot implement learnerships.
 
To be accredited you have to –

develop a curriculum for the learnership according to the South African Qualifications Authority (SAQA) standards;
follow sound education, training and development practices; and
register as an Education and Training Development Practitioner.

For more information on accreditation, contact the relevant SETA.

Step 3: Find employers
Once training providers have chosen a learnership, they have to find employers to give the learners practical experience.

Step 4: Agree on finding and choosing learners
Training providers and the employers that will give practical experience have to agree on –

how many learners they will train;
criteria when they choose learners; and
how they will find and choose learners.

 

Step 5: Find and choose learners
Learners can be workers of the employer or unemployed people. Contact the nearest labour centre to find out how the Department of Labour can help you find
unemployed learners.

Step 6: Sign a learnership agreement
Employers, training providers and learners must sign a learnership agreement.

Step 7: Start the training
Training providers must start training on the date they agreed on in the learnership agreement.

Related Links

Basic Guide to Learnership Agreements

Under the Skills Development Act, an agreement must be signed by the learner (a type of apprentice), employer and training provider

Basic Guide to Learnership Contracts

The Skills Development Act requires all new learners to sign an employment contract with their employer

Basic Guide to Learnership Disputes

The Skills Development Act provides procedures for resolving disputes about learnerships (a type of apprenticeship)

Basic Guide to Learnership Requirements

The Skills Development Act allows Sector Education and Training Authorities (SETAs) to start learnerships only if certain conditions are met

How To Set Up Learnerships if you are an Employer

Employers must choose a learnership, training provider and apply for a learnership grant.
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